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THE FOUR PILLARS OF TILT
LEADERSHIP & THE 12 PROFICIENCIES

www.tilt360leaders.com
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LEVELS OF DEVELOPMENT
Red Self-focused/Reactive
Orange Self-focused/Interpersonal Control
Yellow Socially-focused/Responsive Control
Green  Balanced Focus/Transcends Self & Others
All Green Transcendent/Creative
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LEADERSHIP OF ORGANIZATION

Strategic Innovation

Casts a
Compelling Vision
Insatiable Curiosity o Inventive at
for Learning Inspiration Solution Creation

Builds Expansive Takes a Stand

Social Influence in Ambiguity
c
.0
Attends to s w Engages
Unintended S % Respect Through
Consequences % < Personal Will
@)
Advocates for Demonstrates

Authentic Transparency Behavorial Congruence

Embraces Polarities Temperance Designs Sustainable
of Thought Systems

Practices Disciplined
Reasoning

LEADERSHIP OF SELF
Disciplined Expertise
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